Wayne County Airport Authority Invites Applications For
Deputy Director of Airfield Compliance

The Wayne County Airport Authority is seeking a Deputy Director of Airfield Compliance who will be responsible for developing and managing all matters and issues related to operations on and off the airport Air Operations Area (AOA) as they relate to airport compliance and safety. This individual will develop and manage the Airport Authority’s Safety Management System (SMS) program.

The Deputy Director coordinates performance with a team of employees and consultants engaged in a variety of safety and compliance activities, including compliance assessments and audits, and assists in developing and maintaining departmental Standard Operating Procedures. This position collaborates with other Airport Authority management team members, and Airport leaders and stakeholders to identify and mitigate risks and potential liabilities. The Deputy Director develops and implements actions to resolve existing issues that can jeopardize airfield compliance with Federal, state, or local rules, regulations, and standards. This position develops and manages the Airport Safety Management System Program (SMS) per Federal Aviation Administration (FAA) rules and guidelines. The Deputy Director manages the Airport’s Minimum Standards program and assists in writing and maintaining performance and Standard Operating Procedures (SOPs). The Deputy Director responds to and investigates alleged violations of rules, regulations, policies, and procedures and recommends corrective actions. The Deputy Director also presents reports to the Authority management team and staff as well as vendors and government representatives. After six months of employment, the position is eligible for consideration of a hybrid work schedule with up to two days a week to be remote.

Preferred Qualifications
The successful candidate for this position will have graduated from an accredited college or university with a Bachelor’s degree in Aviation Management, Aeronautics or a closely related field. Equivalent experience that provides the needed knowledge, skills, and abilities is acceptable. The candidate should have numerous years of progressively responsible 14 CFR Part 139 experience, managing airport or aviation projects, employees, task completion, coordinating and leading meetings, preparing, and presenting reports and interacting with stakeholders. Safety management experience is needed. The candidate must also possess or can obtain a Michigan driver’s license within 4 months of employment. 

The ideal candidate will have the ability to effectively interact, cooperate and work harmoniously and respectfully with colleagues to achieve work objectives intra- and inter-departmentally, and demonstrate a high level of honesty and integrity to employees, vendors, and the Airport community. The Deputy Director will have strong experience in and be able to demonstrate fiscal management skills including developing and managing budgets, financial analysis, and monitoring financial resources, deadlines, and fiscal performance. The individual will be effective in critical thinking and decision making and will be able to deliver agreed and valuable results with appropriate balance of quality, cost, and timeliness.

Salary & Benefits 
The salary range for this position is $100,000 - $125,000, depending on experience, with an attractive range of benefits. Relocation assistance will be provided. For instructions on how to apply, please click here to see the recruitment brochure, or visit the searches tab at www.adkexecutivesearch.com.

Filing Deadline: December 15, 2022
